Motion to reinstate the rate of annual leave accrual, balance of accrued sick leave
at time of separation and prior longevity step at time of separation for the
following employees:

Heather Leso (Corrections)

Stacey Black (Corrections)



Employment History for Stacey Black
Date: 6/30/2024

Hired effective 3/20/2017

Resigned to PT effective 4/15/2022

Rehired FT effective 7/1/2024

Salary at the time of resignation in 2022 $35,124 Grade 61-2
Salary at the current time $41,962.43 Grade 107-1
Salary with longevity reinstated $44,086.78 Grade 107-3
Service time from 3/20/2017 through 4/5/2022 5 years 1 month

TOTAL SERVICE TIME WITH ASHE COUNTY TO DATE 5 years 1 months

*She was separated from full time employment with Ashe County for 2 years and 2 months



County Commissioners: County Of Ashe Finance

Todd McNeill, Chairman Office

‘William Sands, Vice Chairman 150 Governmient Circle, Suite 2500 Phone: 386-846-5501
Jonathan Jordan Jefferson, North Carolina 28640 Fax: 836-846-5516
Chuck Olive _ Email: finance@ashecountygov.com
Jerry Powers
April 30, 2022
To Whom It May Concern: |

Re: Stacey Black

Please be advised that the above named employee had 592.753 hours of
accrued sick. leave 1ema1n1ng at the termination . of her employment as of
April 14,2022; All accrued annual leave and compensatory time due will be
pa1d to the employee :

If you have any questions concerning this matter, please feel free to contact
me at the above number,

Sincerely,

Ange%gﬁfs
Human Resources Director

Assistant Finance Officer

*Please retain this letter as official documientation in the event of future employment or
retirement with the NC Local Government Employees Retirement System as the NC Records
Retention and Disposition schedule allows for purging of certain personnel documents after a
period of 5 years.




Employment History for Heather Leso
Date: 6/30/2024

Hired effective 8/12/2022

Resigned effective 11/11/2023

Rehired PT effective 1/5/2024

Rehired FT effective 6/27/2024

Salary at the time of resignation in 2023 $37,926 Grade 62-1
Salary at the current time $41,962.43 Grade 107-1
Salary with longevity reinstated $41,962.43 Grade 107-1
Service time from 8/12/2022 through 11/11/2023 1 year 3 months
TOTAL SERVICE TIME WITH ASHE COUNTY TO DATE 1 years 3 months

*She was separated from full time employment with Ashe County for 7 months



County Commissioners: County of Ashe Administration

Todd McNeill, Chairman : s Office
Chuck Olive, Vice Chairman ~ 150 Government Circle, Suite 2500 Phone: 336-846-5501
Williain Sands Jefferson, North Carolina 28640 Fax: 336-846-5516

Jerry Powers
Mike Eldreth

November 161, 2023 [4{7
To Whom It May Concern:

Re: HEATHER LESO

Please be advised that the employee named above had 52 hours of accrued
sick leave remaining at the termination. of her full-time employment on
November 11%,2023. All accrued annual leave and compensatory time due
was paid to the employee.

If you have any questions concerning this matter, please feel free to contact
me at the above number.

Sincerely,

g e

Kelsey Wagoner _
Human Resources Coordinato
County of Ashe

*Please retain this letter as official documentation in the event of future employment or
retirement with the NC Local Government Employees Retirement System as the NC Records
Retention and Disposition schedule allows for purging of certain personnel documents after a
period of 5 years.



